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A practical and humorous guide to managing in today's fast-paced
world presents step-by-step techniques for communicating more
effectively, setting priorities, and balancing conflicting
demands while avoiding pitfalls that take up unnecessary time.
25,000 first printing.
Ideal for public, school, and academic libraries looking to
freshen up their reference collection, as well as for LIS
students and instructors conducting research, this resource
collects the cream of the crop sources of general reference and
library science information. Encompassing internet resources,
digital image collections, and print resources, it includes the
full section on LIS Resources from the Guide to Reference
database, which was voted a #1 Best Professional Resource
Database by Library Journal readers. Organized by topic and
thoroughly indexed, this guide makes it a snap to find the right
sources. It offers an appealing introduction to reference work
and resources for LIS students and also serves as an affordable
course book to complement online Guide to Reference access.
A company's ability to grow and stay on top of customer demand
has always depended heavily on the quality of its people. Now,
more than ever, businesses recognize that finding (and keeping!)
a highly skilled and motivated workforce is pivotal to success.
Maybe you're a business owner and your company is growing, or
you're an employee at a small to midsize company and management
has asked you to take on some—or all—of their HR functions.
Either way, knowing how to set up and implement successful HR
practices (not to mention navigating the legal minefields in
today’s increasingly regulated environment) can be tricky. Human
Resources Kit for Dummies, Second Edition, is your one-stop
resource for learning the nuts and bolts of HR. It gives you the
actual tools—forms, templates, and so on—that you can put to
immediate and productive use. Inside, you’ll easily discover how
to: Find, hire, and keep top talent Create an effective
compensation structure Ensure you’re developing the right
benefits package Encourage extraordinary performance Establish
an employee-friendly environment And much more This Second
Edition also contains new information on anti-discrimination
legislation, measuring employee performance, firing or laying
off employees, and the latest training and development plans.
The CD-ROM includes updated forms and contracts—from job
application forms and sample employee policies to performance
appraisals and benefits worksheets. With the tools and helpful
information in this book, you’ll experience first-hand how a
Page 1/11

File Type PDF Performance Appraisal Employee Guide 0219 2007
successful HR administration reaps untold rewards. Note: CDROM/DVD and other supplementary materials are not included as
part of eBook file.
Ce live est élaboré pour supporter immédiatement les
gestionnaires des services des établissements de santé et de
services sociaux dans leur prise de décisons, sur le choix des
candidats et de l'évaluation de leur productivité. De plus ce
document décrit l'implantation de systèmes de support à la
décision en correspondance aux besoins du personnel et des
clients auquels les services s'adressent. Il offre enfin,
certaines informations sur l'orientation et sur le recrutement
de nouveaux candidats ou de la relocalisation de personnel.
Staffing the Contemporary Organization: A Guide to Planning,
Recruiting, and Selecting for Human Resource Professionals, 3rd
Edition
Personnel Literature
Human Resource Management
The Complete Guide to Successful Employee Evaluations and
Documentation
PHR / SPHR Professional in Human Resources Certification Deluxe
Study Guide
The Complete Idiot's Guide to Human Resource Management
Armstrong's Handbook of Performance Management addresses all
areas of performance management, from performance pay and
giving feedback to managing underperformers and having difficult
conversations, so organizations can optimize staff performance. This
fully updated and restructured 6th edition analyzes traditional as
well as the latest developments in performance management
including the shift from ratings and annual reviews. Veteran HR
expert Michael Armstrong examines where these new approaches
should be embraced and where traditional methods of performance
management may be preferable. Packed with examples, exercises,
checklists and new case studies from organizations such as
Microsoft, IBM and Expedia, this book remains the most
authoritative and engaging textbook on performance management.
Supporting online resources for Armstrong's Handbook of
Performance Management include an instructor's manual, a
student's manual, lecture slides, a glossary of terms and a literature
review.
Few business functions are more important than putting people
where they can do the most good. Get it right, and the business
soars. Get it wrong, and the business pays dearly in reduced sales,
profits, and productivity. Staffing the Contemporary Organization
provides a comprehensive treatment of staffing procedures, policies,
techniques, and problems. It includes a number of human resources
topics not usually covered in one volume—HR planning, legal
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aspects of staffing, recruiting, selecting, performance appraisal,
career development, and many others—in an integrated system. The
method presented is a proven, useful tool that managers and HR
people can employ to build stronger, more resilient organizations.
This thoroughly revised edition provides a comprehensive treatment
of staffing procedures, policies, techniques, and problems. It covers
areas newly developed since the last edition, like recruiting via the
Internet and new court decisions that clarify the scope and
application of antidiscrimination laws in the workplace. Among
other topics, it covers the following areas in detail: -Employment law
-Job analysis -Recruiting and interviewing -Selecting and selection
tests -Appraisals and employee development -Administration:
Handling promotions, demotions, layoffs, terminations, etc. -Career
planning -Measuring the effectiveness of the HR function. Staffing,
the authors contend, must encompass the entire range of activities
associated with planning for, obtaining, utilizing, and developing
human resources. Suitable for business students as well as
professionals, this is the first book to present a systems view of the
staffing function—a view necessary to maximize the contribution of
any company's most important asset: its people.
Recognizing the inherent tensions and contradictions that result
from managing people in organizations, Human Resource
Management in Public Service: Paradoxes, Processes, and Problems
offers provocative and thorough coverage of the complex issues of
management in the public sector. Continuing the award-winning
tradition of previous editions, this Sixth Edition helps you to
understand complex managerial puzzles and explores the stages of
the employment process, including recruitment, selection, training,
legal rights and responsibilities, compensation, and appraisal.
Grounded in real public service experiences, the book emphasizes
hands-on skill building and problem solving. New to the Sixth
Edition: Ethics case studies have been added to all the chapters,
enabling you to learn about a variety of ethical situations that come
up in management. Updated and consolidated recruiting strategies
offer you a window into the most current methods used in the
recruitment process and provide insight into the job seeker’s
perspective. New examples from a broad range of local, state,
federal, and international settings enable you to apply key concepts
to common management issues.
Most managers hate conducting performance appraisal discussions.
What's worse, few feel confident in their ability to accurately assess
the performance of a subordinate. In The Performance Appraisal
Question and Answer Book, expert Dick Grote answers over 100 of
the most common -- and most difficult -- questions about this vitally
important but often misunderstood and misused tool, including:*
How should I react when an employee starts crying during the
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appraisal discussion . . . or gets mad at me?* Which is more
important -- the results the person achieved or the way she went
about doing the.
Human Resource Management in Public Service
United States Government Manual 2000/2001
A Guide to Computer User Support for Help Desk and Support
Specialists
Competency-based Performance Reviews
An Evidence-Based Guide to Delivering High Performance
Training, performance appraisal, within-grade increases, cash
awards
The Manual provides comprehensive information on a large number of U.S. government agencies.
Along with entries on the agencies of the executive, judicial, & legislative branches of the government,
users will also find information on quasi-official agencies, international organizations in which the
U.S. participates, & other boards, commissions & committees. The Declaration of Independence & the
Constitution of the United States are also included. This laminated edition features a sturdy cover,
extra strong bindings, & heavy, acid-free paper. Recommended in: ALA's Guide to Reference Books,
Walford's Guide to Reference Material.
Renowned international experts Peter B. Smith, Mark F. Peterson, and David C. Thomas, editors of the
The Handbook of Cross-Cultural Management, have drawn together scholars in the field of
management from around the world to contribute vital information from their cross-national studies
to this innovative, comprehensive tome. Chapters explore links between people and organizations,
providing useful cultural perspectives on the most significant topics in the field of organizational
behavior—such as motivation, human resource management, and leadership —and answering many of
the field's most controversial methodological questions. Key Features Presents innovative perspectives
on the cultural context of organizations: In addition to straightforward coverage of structures and
processes, this Handbook addresses locally distinctive, indigenous views of organizational processes
from around the world and considers the interplay of climate and wealth when analyzing how
organizations operate. Offers an integrated theoretical framework: At the start of each substantive
section, the Editors provide context for the upcoming chapters by discussing how prevalent cultures in
different parts of the world place emphasis on particular aspects of organizational processes and
outcomes. Boasts a global group of contributing scholars: This Handbook features contributing
authors from around the world who represent an outstanding mix of respected, long-standing scholars
in cross-cultural management as well as newer names already impacting the literature. Provides an
authoritative agenda for the future development of the field: All chapters conclude with a list of
promising avenues for further research and a focus on issues that remain unresolved. Intended
Audience This Handbook is an ideal resource for researchers, instructors, professionals, and graduate
students in fields of business, management, and psychology.
You’re no idiot, of course. You know that your employees are essential to your company’s success. But
when it comes to training, motivating, hiring, and firing them, you feel like a few of the many hats
you wear don’t fit as well as they should. Don’t outsource your HR function just yet! The Complete
Idiot’s Guide® to Human Resource Management will simplify everything you need to know about the
people business. In this Complete Idiot’s Guide®, you learn: --How to locate, hire, and retain the most
qualified people for positions. --What you need to know about the law and regulations to avoid costly
legal battles. --How to organize and administer an effective compensation and benefits plan.
--Training tools and techniques to boost employee motivation and performance.
Annual. Continues United States Government organization manual.
California. Court of Appeal (2nd Appellate District). Records and Briefs
The Performance Appraisal Tool Kit
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Armstrong's Handbook of Performance Management
Paradoxes, Processes, and Problems
A Manager's Guide to Addressing Performance, Conduct, and Discipline Challenges
A Practical Guide for the Industry Professional

A revised edition of the popular classic, this title features updated topics to build MBA
knowledge. Students and managers alike will learn about management skills, business
operations, financial statements, marketing, product development, customer service,
strategic planning, information management, and quality management. Updated coverage
includes global and international business, knowledge management, e-commerce, supply
chain management, sales channel management, and financial integrity and ethics.
Equip current and future user-support professionals with the critical people skills and
exceptional technical knowledge necessary to provide outstanding support with Beisse's
A GUIDE TO COMPUTER USER SUPPORT FOR HELP DESK AND SUPPORT
SPECIALISTS, 6E. This useful guide focuses on the informational resources and
technical tools students need most to function effectively in a support position. Readers
develop the skills to handle troubleshooting and problem solving, successfully
communicate with clients, determine a client's specific needs, and train end-users, as well
as handle budgeting and other management priorities. Clear, balanced coverage in this
edition highlights the latest trends and developments, from Web and e-mail-based support
to assistance with Windows 7 and cloud computing. Engaging special features, such as
Tips and On the Web Pointers, provide important insights, while new Discussion
Questions and Case Projects encourage active participation in the learning process.
Leading professional software HelpSTAR and Microsoft Office Project Professional
2010 accompany Beisse's A GUIDE TO COMPUTER USER SUPPORT FOR HELP
DESK AND SUPPORT SPECIALISTS, 6E to reinforce the knowledge and skills your
students need for success in today's user-support positions. Important Notice: Media
content referenced within the product description or the product text may not be available
in the ebook version.
No matter what type of business or even nonprofit organization you are managing, a
written performance appraisal is good management. Employee reviews can serve as a
platform for employees to bring forth questions and concerns. This can help increase
employee dedication, creativity, and job satisfaction. Reviews allow you to evaluate
employees for increased responsibilities and future promotions. You will have written
records of your employees performance, get more productivity, and clearly set
compensation. Employee appraisals are critical to your organization, but are timeconsuming to write. This new book and companion CD-ROM is your solution. You will
produce professional-quality performance reviews in minutes. The book provides over
199 pre-written employee phrases you can insert into a blank employee appraisal form.
The evaluations are professional, constructive, and direct. See the accompanying CDROM for 25 different categories to evaluate your employee in. Each category includes at
least 8 different phrases you can choose from to describe your employees performance in
that category. Pick and choose which categories you would like to include in your
employees performance appraisal and how you want to describe your employees
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performance in that category and then just insert them all into the prepared appraisal
form. The companion CD-ROM is included with the print version of this book; however
is not available for download with the electronic version. It may be obtained separately
by contacting Atlantic Publishing Group at sales@atlantic-pub.com Atlantic Publishing is
a small, independent publishing company based in Ocala, Florida. Founded over twenty
years ago in the company president s garage, Atlantic Publishing has grown to become a
renowned resource for non-fiction books. Today, over 450 titles are in print covering
subjects such as small business, healthy living, management, finance, careers, and real
estate. Atlantic Publishing prides itself on producing award winning, high-quality
manuals that give readers up-to-date, pertinent information, real-world examples, and
case studies with expert advice. Every book has resources, contact information, and web
sites of the products or companies discussed. "This Atlantic Publishing eBook was
professionally written, edited, fact checked, proofed and designed. The print version of
this book is 288 pages and you receive exactly the same content. Over the years our
books have won dozens of book awards for content, cover design and interior design
including the prestigious Benjamin Franklin award for excellence in publishing. We are
proud of the high quality of our books and hope you will enjoy this eBook version."
Comprehensive PHR/SPHR exam preparation, featuring interactivelearning environment
PHR/SPHR Professionals in Human Resources CertificationDeluxe Study Guide is the
number-one preparation resource forthese premier Human Resources certifications. Fully
updated toalign with the latest versions of these challenging exams, thisguide provides
detailed coverage of key topics, including strategicmanagement, workforce planning and
employment, compensation andbenefits, employee and labor relations, and OSHA
regulations. Theinteractive learning environment provides additional study toolsthat help
reinforce your understanding, including electronicflashcards, ancillary PDFs, workbook
templates, and chapterexercises. Bonus PHR and SPHR practice exams allow you to test
yourknowledge and get a feel for the tests, so you can review what'sneeded and avoid
exam day surprises. The PHR and SPHR certifications, offered by the Human
ResourcesCertification Institute (HRCI), have become the industry standardfor
determining competence in the HR field. This helpful guidegives you everything you
need to fully prepare for these exams, soyou can demonstrate your knowledge when it
counts and pass withflying colors. Refresh your understanding of key functional areas
Practice the practical with workbook templates Test your knowledge with flashcards and
exercises Preview exam day with bonus practice exams If you're looking to showcase
your skills and understanding ofthe HR function, PHR/SPHR Professionals in Human
ResourcesCertification Deluxe Study Guide is your ideal resource forPHR/SPHR
preparation.
B070656, Appellant's Opening
Management of Human Service Programs
A Survival Guide for Managers
A Guide to Planning, Recruiting, and Selecting for Human Resource Professionals Third
Edition
Handbook of Personnel Selection and Performance Evaluation in Healthcare
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The Handbook of Cross-Cultural Management Research
Smith, Currie & Hancock′s Federal Government Construction
Contracts is the Federal law companion to the bestselling guide to
construction law for non–lawyers. This book serves as an
easy–to–understand guide to the practical reality of federal laws,
regulations and practices, and how AEC firms can use them to their
advantage by avoiding pitfalls and bidding successfully on projects.
Includes sample provisions from modern Federal Government
construction contracts.Clauses and regulations unique to various
Federal agencies are highlighted throughout Helpful "points to
remember" summarize important concepts at the end of each chapter,
and useful checklists help in making use of the concepts in practice
Same plain–English coverage of construction law that made Common
Sense Construction Law a bestseller in three editions
Ideal for allied health and pre-nursing students, Alcamos
Fundamentals of Microbiology, Body Systems Edition, retains the
engaging, student-friendly style and active learning approach for
which award-winning author and educator Jeffrey Pommerville is
known. It presents diseases, complete with new content on recent
discoveries, in a manner that is directly applicable to students and
organized by body system. A captivating art program, learning design
format, and numerous case studies draw students into the text and
make them eager to learn more about the fascinating world of
microbiology.
This book introduces students to the theory and practice of
managerial and leadership functions, with a practical approach that
provides important guidelines for working within agencies. The
authors address important topics germane to management and
administration, including evidence-based and empirically supported
practice, challenges of management, environments of human service
agencies, program design, organizational theory and design, human
resources, supervisory relationships, finances, information systems,
program evaluation, organizational change, leadership, and achieving
and maintaining organizational excellence. To help illustrate specific
issues, the authors have included case examples throughout the text.
In addition, a new running case set at the Grandview Community
Center helps students see each issue more clearly because it takes
place against the backdrop of a single setting. Reflection questions
encourage students to consider how they would handle the scenario.
Important Notice: Media content referenced within the product
description or the product text may not be available in the ebook
version.
Completely revised and enhanced for the new 2007 exams, this book
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enables you to validate your experience and skills as an HR
professional with the industry-standard PHR (Professional in Human
Resources) or SPHR (Senior Professional in Human Resources)
certifications from the Human Resource Certification Institute (HRCI).
This comprehensive new edition of the top-selling PHR/SPHR Study
Guide provides you expert preparation and review for these
challenging exams as well as comprehensive coverage on labor
relations, workforce planning, compensation, OSHA regulations.
2004 U. S. Master Human Resource Guide
Smith, Currie & Hancock's Federal Government Construction
Contracts
101 Tough Conversations to Have with Employees
The Complete Idiot's Guide to MBA Basics
PHR / SPHR Professional in Human Resources Certification Study
Guide
Essential General Reference and Library Science Sources
The Complete Guide to Performance Appraisal supplies you with the quickest,
surest, and most up-to-date methods available for making your appraisal system
outstanding. Whether you want to get the maximum impact from your existing
system, or you want to create and implement an ideal system from scratch, The
Complete Guide to Performance Appraisal is your one-stop, how-to-do-it
resource. Unlike many "systems" books, this guide is notable for its personal,
forthright writing style. Author Dick Grote has worked with performance
appraisal techniques for more than 25 years, and he tells you frankly which
methods have been successful and which have flopped. This comprehensive
book will help you set job objectives and measure the truly important aspects of
an individual's performance; prepare managers for the rigors of the appraisal
interview, with scripts and proven interviewing techniques; create forms and
procedures that satisfy your organization's needs - and comply with legal
requirements; gain support for your system throughout the organization; set up a
training program for both appraisers and appraisees - a critical step for long-term
success; increase employee skills and capabilities using Dick Grote's original
"Individual Management Development" procedure; explore the relationship
between performance appraisal and compensation; and understand new and
emerging trends such as team appraisal, [actual symbol not reproducible]
feedback, and computer-generated appraisals.
The new edition of Raymond Stone’s Human Resource Management is an AHRI
endorsed title that has evolved into a modern, relevant and practical resource for
first-year HRM students. This concise 14-chapter textbook gives your students
the best chance of transitioning successfully into their future profession by
giving them relatable professional insights and encouragement to exercise their
skills in authentic workplace scenarios. Complementary to your courses, with
well written conceptual content, Stone’s 10th Edition will save you research and
assessment prep time with a host of case studies that cement learnings and get
students thinking critically.
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Covers motivation, job descriptions, career paths, productivity, and appraisal
forms
Competency-Based Performance Reviews offers you a new and more effective
way to handle performance reviews and to coach your employees to emphasize
the knowledge, skills, and abilities that they have and the organization needs.
Most sophisticated U.S. and international employers are using competencybased systems to select and interview their employees, as well as evaluate the
performance of those employees. Fortune 500 corporations such as American
Express, Anheuser-Busch, Coca-Cola, Disney, Federal Express, IBM, Johnson &
Johnson, and Pfizer are all looking for specific competencies. CompetencyBased Performance Reviews includes sample phrases to use on reviews, as well
as sample accomplishment statements to help employees write and improve
their own.
The Simplicity Survival Handbook
The MIS Manager's Guide to Performance Appraisal
Reader's Guide to the Social Sciences
The Employer's Handbook 2014-15
Clinical Engineering Handbook
United States Government Manual

The key difference between a highly successful organization raising bars at every
turn and one that limps along just happy to reach its quarterly goals--most of the
time--might very well be how they address performance reviews. Are they just a
perfunctory, annual “check-off,” with no other goal than to justify salary increases,
or does the organization truly know how to manage and measure its employees’
performances in order to best impact a company’s bottom line?In The
Performance Appraisal Tool Kit, readers will discover a customizable appraisal
template covering the essential areas of performance and conduct and learn how
they can adapt it to fit varying business strategies. After all, every organization is a
unique entity, therefore, the performance appraisal plan must also be unique to its
company. In order to find the process that best increases efficiency and
effectiveness in your workplace, learn how to:• Profile ideal employee
performance and behavior • Design competencies that power performance, both
at the individual and enterprise level • Drive future change by setting your
organization's strategic direction • Retool the appraisal as needed to ratchet up
expectations over time• And moreThere’s nothing more valuable to a company in
the long-term than a motivated and dedicated workforce. This forward-thinking,
one-of-a-kind guide gives you the resources you need to construct a performance
appraisal program that will accommodate market changes, revised priorities, and
increasing productivity targets--and in the end, will lift your organization to a higher
level.
HR guide provides a foundation for the application of sound HR practices in
business & for teaching in the academic getting.
101 Tough Conversations to Have with Employees provides guidance for
managers on how to broach uncomfortable conversations across a wide range of
Page 9/11

File Type PDF Performance Appraisal Employee Guide 0219 2007
issues. Inappropriate workplace conduct, lateness, sexually offensive behavior,
productivity and communication issues . . . these are just a few of the
uncomfortable topics supervisors must sometimes discuss with their employees.
Top human resources author Paul Falcone offers realistic sample dialogues
managers can use to facilitate clear, direct interactions with their employees that
help sidestep potential awkwardness and meet issues head-on. This practical,
solution-oriented book walks you through some of the most common and most
serious employee problems you are likely to encounter. In 101 Tough
Conversations to Have with Employees, Falcone covers topics including:
substandard performance reviews, progressive disciplinary warnings and
termination meetings, FMLA abuse and ADA accomodations, wage and hour
challenges, team turnarounds, compensation conflicts, and more. This handy
guide helps you treat their people with dignity and respect, focusing not just on
what to say but also on how to say it. It provides proven techniques you can use
to protect yourself and your organizations—and get the very best from your
people.
As the biomedical engineering field expands throughout the world, clinical
engineers play an evermore-important role as translators between the medical,
engineering, and business professions. They influence procedure and policy at
research facilities, universities, as well as private and government agencies
including the Food and Drug Administration and the World Health Organization.
The profession of clinical engineering continues to seek its place amidst the
myriad of professionals that comprise the health care field. The Clinical
Engineering Handbook meets a long felt need for a comprehensive book on all
aspects of clinical engineering that is a suitable reference in hospitals,
classrooms, workshops, and governmental and non-governmental organization.
The Handbook’s thirteen sections address the following areas: Clinical
Engineering; Models of Clinical Engineering Practice; Technology Management;
Safety Education and Training; Design, Manufacture, and Evaluation and Control
of Medical Devices; Utilization and Service of Medical Devices; Information
Technology; and Professionalism and Ethics. The Clinical Engineering Handbook
provides the reader with prospects for the future of clinical engineering as well as
guidelines and standards for best practice around the world. From telemedicine
and IT issues, to sanitation and disaster planning, it brings together all the
important aspects of clinical engineering. Clinical Engineers are the safety and
quality faciltators in all medical facilities The most definitive, comprehensive, and
up-to-date book available on the subject of clinical engineering Over 170
contributions by leaders in the field of clinical engineering
The Performance Appraisal Question and Answer Book
Practical Guidelines and Forms for Evaluating and Appraising Your MIS Staff
Redesigning Your Performance Review Template to Drive Individual and
Organizational Change
Human Resources Kit For Dummies
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Staff Draft Subject Matter Index of the Decisions of the Federal Labor Relations
Authority
Federal Productivity and Performance Appraisal
This 2-volume work includes approximately 1,200 entries in A-Z order, critically reviewing the literature on
specific topics from abortion to world systems theory. In addition, nine major entries cover each of the
major disciplines (political economy; management and business; human geography; politics; sociology; law;
psychology; organizational behavior) and the history and development of the social sciences in a broader
sense.
For managers and small business owners, this book is a practical guide to preparing and presenting
performance reviews. It discusses the primary types of appraisals, how you can make sure your program is
within the law, and provides useful information on how to approach touchy subjects. Small business owners
will find instructions on how to set up a program, what training resources are available, and where to find
the latest information on state and federal laws.
The Employer's Handbook has established itself as a source of reliable, unambiguous guidance for all
small- to medium-sized employers, clearly identifying the legal essentials and best-practice guidelines for
effective people management. The book is a comprehensive source of hands-on advice on the increasingly
complex legal framework now governing UK employment law, including guidelines on age discrimination
legislation and the latest employment tribunal procedures. Coverage includes: recruitment, contracts,
benefits, performance management, maternity and paternity rights, personnel records and data protection,
terminating employment, and ensuring the health, safety and welfare of employees and pension obligations.
It also provides access to a unique set of downloadable templates, forms and policy documents for dealing
with key employment issues.
The United States Government Manual 1999/2000
Payroll/personnel processing manual
Hearings Before the Subcommittee on the Civil Service of the Committee on Post Office and Civil Service,
House of Representatives, Ninety-sixth Congress, First Session
The United States Government Manual
The Complete Idiot's Guide to Performance Appraisals
The Effective Corrections Manager: Correctional Supervision for the Future
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