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The new career for teachers which is currently developing, encourages responsibility for selfdevelopment. The learning needed for this new career focuses on personal competencies, which make
teachers highly effective. This book outlines personality and identity, motivation and reward
strategies, the emotions of leadership and the values and ethics which underpin professional integrity.
Using a practical but evidence-based approach, the author outlines how to develop creativity,
assertiveness and emotional intelligence using techniques such as neuro-linguistic programming to model
excellence. The author shows how teachers can use work on effective people to develop their own
performance and
New Perspectives in Educational Leadership examines educational administration and leadership within the
complex social, political, and community contexts that inform and influence the work of today's
educational leaders. With particular attention to the implications and larger contexts of shifting
demographics, high-stakes accountability, and globalization on schools and society in the twenty-first
century, this volume seeks to advance lines of inquiry presented in other areas of education research,
that have yet to be fully explored or imagined in the field of educational leadership. This unique blend
of empirical, theoretical, and conceptual research by both established and emerging scholars in the
field directly acknowledges and addresses the demands of leading increasingly diverse and complex school
communities. Topics include: the social and cultural dynamics of leadership, reflective practice,
politics of equity and adequacy, critical servant leadership, and the possibilities of transformative
leadership within these dynamic educational contexts. As a primary or supplementary text in educational
administration, leadership, and foundations courses, New Perspectives in Educational Leadership provides
a much-needed complement to the traditional topics of instructional leadership and education management
given the expanding and increasingly complex conditions that face educational administrators and school
leaders today.
This is the eBook of the printed book and may not include any media, website access codes, or print
supplements that may come packaged with the bound book. Expanded and revised, this reader on key issues
in social justice and school leadership is written by leading authorities in leadership and social
justice. The accessible and practical text is filled with current information from the field, real-life
scenarios and controversies, and student activities — all while challenging leaders, educators and
researchers to be effective advocates for social justice. Demonstrating how the current realities in
educational leadership training and in school practices can be refined or reconstructed to better meet
students’ needs, the book provides an array of ways of understanding the effects of exclusionary
practices as well as useful exercises and materials for those who will lead students and staffs to
create equitable practices. Recognizing that readers learn through multiple intelligences, Leadership
for Social Justice intersperses poetry, quotes, editorial cartoons, evocative writing, and hands-on
tools with research, theory, and recommendations for practice. The book is divided into 3 distinct
parts: Re-defining Leadership for Social Justice, Preparing Social Justice Leaders, and Next Steps. The
revised edition of Leadership for Social Justice is extensively updated and includes two new chapters:
one focusing on special education students and one focusing on children in poverty. The new second
edition also includes information on possible next steps for school leaders currently in training.
School Leadership for Refugees’ Education examines how educational leaders shape and lead different
practices to meet refugee students' educational needs, while also considering issues of equity and
social justice. It presents cutting-edge theoretical understanding and rich first-hand research
findings, which point out the local idiosyncrasies and cross-national themes involved in leading
welcoming schools for newcomers. The book provides a global analysis of policy guidelines and up-to-date
research findings concerning refugee education. Vast populations have been forced to leave their
homelands in recent years due to war, political conflict and economic collapse. The countries that
provide sanctuary need to ensure quality education that will allow these destitute but hopeful children
to build a new future. Through this book a comprehensive model is presented to guide culturally relevant
educational leadership to welcome newcomers in their schools and society. This book will be of great
interest for academics, researchers, and postgraduate students in the fields of educational leadership,
social justice education and educational administration.
Paradoxes of Democracy Leadership and Education
A Model for Leadership and Policy
Critical Perspectives for Leadership
Handbook of Research on Educational Leadership for Equity and Diversity
The Power of Responsive Educational Leadership
Higher Education Administration for Social Justice and Equity
Educational Leadership and Administration: Concepts, Methodologies, Tools, and Applications

Prepare education leaders to support adult professional growth with this comprehensive guide! Supporting adult
professional development--or capacity building--is a challenge in today's high-accountability atmosphere, especially
with new teacher and principal evaluations. Help prepare leaders to nurture human potential and build internal
capacities with this one-of-a-kind resource.
In the volatile, uncertain, complex, and ambiguous world of education today, leaders need to take an engaged,
activist, and courageous approach to help build optimistic futures for all students. Transformative Leadership in
Education presents an alternative approach to leadership for deep and equitable change. Using vignettes, stories,
research, and drawing on scholarship from a range of disciplines, noted scholar Carolyn M. Shields explores the
concept of transformative leadership and its potential to create learning environments that are just and inclusive.
Drawing on examples from transformative school leaders, Shields demonstrates that this leadership can promote
academic achievement, family and community empowerment, democratic engagement, and global citizenship.
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Special features include: End-of-chapter guiding questions to help readers reflect on their own practice and to apply
the concepts in their own contexts Vignettes and stories from students, teachers, and community members illustrate
how transformative leadership can promote academic achievement and democratic engagement A robust companion
website with extra resources, video and audio clips, and an author blog to further understanding and lead to
sustained action toward the goals of transformative leadership. This exciting text will appeal to all aspiring and
practicing leaders who want to prepare students to be successful, caring, and engaged citizens of the global
community.
Our fourth book in the International Research on School Leadership series focuses on school leadership in an era of
high stakes accountability. Fueled by sweeping federal education accountability reforms, such as the United States’
No Child Left Behind (NCLB) and Race to the Top (R2T) and Australia’s Performance Measurement and Reporting
Taskforce, school systems around the world are being forced to increase academic standards, participate in highstakes testing, and raise evaluation standards for teachers and principals. These results-driven reforms are intended
to hold educators “accountable for student learning and accountable to the public” (Anderson, 2005, p. 2, emphasis in
original). While policymakers and the public debate the merits of student achievement accountability measures, P-12
educational leaders do not have the luxury to wait for clear guidance and resources to improve their schools and
operating systems. Instead, successful leaders must balance the need to create learning communities, manage the
organizational climate, and encourage community involvement with the consequences testing has on teacher morale
and public scrutiny. The chapters in this volume clearly indicate that as school leaders attend to these potentially
competing forces, this affects their problem-solving strategies, ability to facilitate change, and encourage community
involvement. We were delighted with the responses from colleagues around the world who were eager to share their
research dealing with how leaders are functioning effectively within a high-accountability environment. The nine
chapters in this volume provide empirical evidence of the strategies school leaders use to cope with problems and
negotiate external demands while improving student performance. In particular, the voices and actions of principals,
superintendents, and school board members are captured in a blend of quantitative and qualitative studies. The
breadth of studies is impressive, ranging from case studies of individual principals to cross-district comparisons to
national data from the National Center for Education Statistics. To highlight important findings, we have organized the
book into five sections. The first section (Chapters 2, 3, and 4) highlights the problem-solving strategies used by
principals and superintendents when pressured to turn around low-performing schools. In the second section
(Chapters 5 and 6), attention is devoted to ways in which school leaders act as “buffers” by reducing the impact of
external demands within their local school contexts. Next, Chapters 7 and 8 explore creative ways in which financial
analyses can be used to assess the cost effectiveness of programs and services. Chapters 9 and 10 examine how
principals enact their instructional leadership roles in managing curriculum reforms and evaluating teachers. Finally,
in the last section (Chapter 11), Kenneth Leithwood synthesizes the major themes and ideas emerging across these
chapters, paying particular attention to practical issues influencing school leaders in this era of school reform and
accountability as well as promising areas for future research.
Paradoxes of Democracy, Leadership and Education engages both critically and creatively with important social,
political and educational issues, and argues that the organisational forms of contemporary schooling are caught up in
politically significant contradictions. Highlighting the inescapable paradoxes that educators must grapple with in their
thought and practice as they seek to reconcile democracy and leadership in education, this book addresses the
question of whether socially-just democratic futures can be realised through education. Divided into two parts, the
first section explores theoretical frameworks and concepts, presenting theory and raising issues and questions, while
the second shares diverse examples of practice, renewing and reanimating the links between education, leadership
and democracy, and providing models of alternatives. Studying a number of global developments that can be seen as
potentially threatening, such as a growing inequality in wealth and income and the declining participation and trust in
democratic processes, this text is at the forefront of international innovations in educational theory and philosophy. A
fascinating and vital read for all researchers and students, Paradoxes of Democracy, Leadership and Education
considers the opportunities and challenges that are confronting and threatening education in the modern world.
Leadership and Diversity
Urban Education
Social Justice Leadership for Immigrant, Migrants and Refugees
Bridging Educational Leadership, Curriculum Theory and Didaktik
Facilitating Leadership Development
School Leadership for Refugees’ Education
New Perspectives in Educational Leadership
Gain a greater understanding of leadership-learning programs across disciplines, pedagogies, and
departments. This volume focuses on the collective and unique capacity in higher education to leverage
and align university resources with leadership learning across college and university initiatives. why
we should focus on reclaiming the purpose of higher education and embrace leadership development across
disciplines, how we can do this and what this may look like, and how we can assess this has happened.
This is the 174th volume of the Jossey-Bass quarterly report series New Directions for Higher Education.
Addressed to presidents, vice presidents, deans, and other higher education decision makers on all kinds
of campuses, it provides timely information and authoritative advice about major issues and
administrative problems confronting every institution.
"Couples theoretical grounding with a wealth of applied examples. This exploration of service-learning
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scholarship, leadership scholarship, and the scholarship of teaching and learning demonstrates the
important intersections and shared values across this literature. These intersections make leadership
development through service-learning such a compelling approach. This volume provides an overview of the
most up-to-date thinking on leadership development through service-learning, including: the leadership
competencies linked to service-learning experiences; the processes of ethical engagement in community
partnerships; approaches for fostering more critical student reflection; and applied examples, including
an in-depth case study of a leadership course series, a wealth of service programs led by students, a
mentoring model linking college student service with youth leadership development, and a youth
leadership program with a national scope"-This is a must-have book for leadership educators and all student affairs professionals who want to
develop impactful leadership programs and the leadership capacity of students. This book contains: (1)
Advancing Leadership Education (Susan R. Komives); (2) Leadership Theories (John P. Dugan and Susan R.
Komives); (3) Research on College Student Leadership Development (John P. Dugan); (4) Considerations of
Student Development in Leadership (Wendy Wagner); (5) Considerations of Student Learning in Leadership
(Julie E. Owen); (6) Establishing and Advancing a Leadership Program (Jan Arminio); (7) Inclusive Design
(Art Munin and John P. Dugan); (8) Assessment and Evaluation (Julie E. Owen); (9) Funding Leadership
Programs (Angie Vineyard and Craig Slack); (10) Formal Leadership Program Models and Structure (Paige
Haber); (11) Curricular Programs (Felicia Mainella and Marlena Martinez Love); (12) Co-Curricular
Programs (Jennifer A. Smist); (13) Powerful Pedagogies (Cara Meixner and Dave Rosch); (14)
Considerations for Cultural and Social Identity Dimensions (Daniel T. Ostick and Vernon A. Wall); and
(15) Contemporary Topics in Leadership (Wendy Wagner and Kristan Cliente). A preface by Dennis C.
Roberts, a name index, and a subject index are included.
Many factors complicate the education of urban students. Among them have been issues related to
population density; racial, ethnic, cultural, and linguistic diversity; poverty; racism (individual and
institutional); and funding levels. Although urban educators have been addressing these issues for
decades, placing them under the umbrella of "urban education" and treating them as a specific area of
practice and inquiry is relatively recent. Despite the wide adoption of the term a consensus about its
meaning exists at only the broadest of levels. In short, urban education remains an ill-defined concept.
This comprehensive volume addresses this definitional challenge and provides a 3-part conceptual model
in which the achievement of equity for all -- regardless of race, gender, or ethnicity âe" is an ideal
that is central to urban education. The model also posits that effective urban education requires
attention to the three central issues that confronts all education systems (a) accountability of
individuals and the institutions in which they work, (b) leadership, which occurs in multiple ways and
at multiple levels, and (c) learning, which is the raison d'Ãªtre of education. Just as a three-legged
stool would fall if any one leg were weak or missing, each of these areas is essential to effective
urban education and affects the others.
Transformative Leadership in Education
Engaging Youth in Leadership for Social and Political Change
Personal Growth for Professional Development
Reclaiming Higher Education's Purpose in Leadership Development
Educational Leadership in Action
The Social Change Model
New Directions for Higher Education, Number 174

First Published in 2003. Routledge is an imprint of Taylor & Francis, an informa company.
[DRAFT- to be finalized later] The Handbook of Social Justice Interventions features interventions in social justice within education
and leadership, from early years to higher education and in mainstream and alternative, formal and informal settings. Researchers
from across academic disciplines and different countries will describe implementable social justice work underway in learning
environments—organizations, programs, classrooms, communities, etc. Robust, dynamic, and emergent theory-informed applications
in real-world places will make known the applied knowledge base in social justice, and its empirical, ideological, and advocacy
orientations. A multiplicity of social justice-oriented lenses, policies, strategies, and tools is represented in this Handbook, along with
qualitative and quantitative methodologies. Alternative and conventional approaches alike will advance knowledge and educational
and social utility. To cover the field comprehensively the subject (i.e., social justice education and leadership) is subdivided into four
sections. Part 1 (appraisal) appraises the status of social justice literature. Part II (schools) addresses interventions and explorations
in public schools. Part III (education) covers undergraduate and graduate education and preservice teacher programs, classrooms,
and curricula, in addition to teacher and student leadership in schools. Part IV (leadership) features educational leadership and
higher education leadership domains, from organizational change efforts to preservice leader preparation programs, classrooms,
etc. Assembling this unique material in one place by a leading cast will enable readers easy access to the latest research-informed
interventionist practices on a timely topic. They can build on this work that takes the promise of social justice to the next level for
changing global learning environments and workplaces.
Lead for efficacy in these disruptive times! Cultivating a school culture focused on the achievement of students while anticipating
change is imperative, but it’s tough to keep up with varying leadership demands when it seems like society and technology are
constantly changing as well! Moving beyond the skills and tools introduced in the first edition, this revamped second edition features:
New organization emphasizing the interconnectivity of the Pillars of Digital Leadership Innovative strategies and leadership
practices that enhance school culture and drive learning improvement Updated vignettes from digital leaders who have successfully
implemented the included strategies New online resources, informative graphics, and end of chapter guiding questions
Perspectives on Diversity, Equity, and Social Justice in Educational Leadership provides educational leaders with practical steps for
implementing multicultural education into schools.
Applying Theoretical Perspectives to Real World Challenges
Leadership Strategies for Promoting Social Responsibility in Higher Education
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Understanding the Social Change Model of Leadership Development
Making Revolutions in Education
The Leader in Me
Exploring Social, Political, and Community Contexts and Meaning
Advocacy Leadership
Higher Education Administration for Social Justice and Equity empowers all administrators
in higher education to engage in their work—to make decisions, hire, mentor, budget,
create plans, and carry out other day-to-day operations—with a clear commitment to
justice, sensitivity to power and privilege, and capacity to facilitate equitable
outcomes. Grounding administration for social justice as a matter of daily work, this
book translates abstract concepts and theory into the work of hiring, socialization,
budgeting, and decision-making. Contributed chapters by renowned scholars and current
practitioners examine the way higher education administration is organized, and will help
readers both question existing structures and practices, and consider new and different
ways of organizing campuses based on equity and social justice. Rich with case studies
and pedagogical tools, this book connects theory to practice, and is an invaluable
resource for current and aspiring administrators.
The editors of this text contend that there is a lack of leadership in existence for
deciding global and national problems. Colleges and universities are generally expected
to produce national, political, scientific and corporate leaders. Most institutions
maintain that their graduates are leaders, yet few institutions explicitly address the
isssue of leadership and social responsibility in a systematic and comprehensive way.
Often academic approaches consist of unfocused courses of leadership, looking at
leadership styles and managerial decision-making within a business context. Basing their
work on research, the editors discuss what they consider to be an important programme for
the development of leadership and social responsibility in schools and institutions of
higher education.
A comprehensive guide to using the Social Change Model in all types of curricular and cocurricular settings This book is designed to provide leadership educators with a wealth
of classroom and workshop activities, discussion and reflection questions, assignment
suggestions, and additional resources such as video clips and supplementary readings. It
also includes several case studies for students to consider the implications of applying
all eight elements of the Social Change Model in a variety of contexts. The Social Change
Model of Leadership Development—upon which the book is based—was designed by well-known
leadership educators and received wide acclaim and use. The validity of this model has
been established through a number of research studies including the Multi-Institutional
Study of Leadership. Written by leading experts and developers of the Social Change Model
who often present and consult on the topic Helps curricular and co-curricular leadership
educators teach the Social Change Model through individual and group activities,
reflection questions, and discussion questions. Walks course or workshop facilitators
through the entire process of teaching the content and facilitating and debriefing
activities If you're a leadership educator of high school, undergraduate, or graduate
school students, The Social Change Model: Facilitating Leadership Development is
indispensable reading. Please note that The Social Change Model: Facilitating Leadership
Development is intended to be used as a Facilitator's Guide to Leadership for a Better
World, 2nd Edition (978-1-119-20759-7) in seminars, workshops, and college classrooms.
You'll find that, while each book can be used on its own, the content in both is also
designed for use together. A link to the home page of Leadership for a Better World can
be found below under Related Titles.
The Power of Responsive Educational Leadership examines how educational leaders might
respond to global challenges such as the environment, technology, inequity, the health
crisis, and the stability of democracy. It draws on models of educational leadership and
development projects from around the world to explore how leaders might use the
curriculum and teaching to help move their communities, regions, and countries in
positive directions. The authors argue that educational leadership needs to move away
from authoritarian or transactional bureaucracy and toward leadership in a participatory
mode that feels responsible for the children and adults in their institution and
responsible for the society they all inhabit. The Power of Responsive Educational
Leadership: Offers a comprehensive exploration of the multifaceted nature of leadership
for learning Charts the key thinking and practices that engage with the principles of
leadership for learning and the implications these have Provides a variety of fresh
perspectives on the connections between education, schooling, and leadership Includes a
range of internationally diverse case studies and vignettes This comprehensive guide
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invites readers to engage in thinking about new directions for education today. The book
will be a useful starting point for individuals who choose to engage in discussions and
deliberations around what it means to be responsive. It will be invaluable for those who
are working as principals and teachers or participating in education leadership
development programs around the world and hope to work in various roles.
Equitable Change in an Uncertain and Complex World
Leadership for Social Justice
Preparing School Leaders for the 21st Century
Handbook of Social Justice Interventions in Education
Organizational Theory for Equity and Diversity
Learning for Leadership
The Future of Leadership Development
This book explores the theoretical underpinnings and interventions of CSR practised by universities across the globe and the role
their leadership plays in promoting this. It provides international examples from the US, Africa, Europe and Asia, with implications
and insights for university leadership, staff, and students.
The change in paradigm in our field is away from the great man or woman theory of leadership and the teacher in his or her own
classroom to the development of learning communities which value differences and support critical reflection and encourage
members to question, challenge, and debate teaching and learning issues. How to achieve such learning communities is far from
clear, but we believe the areas of problem-based learning (PBL) and organizational learning (OL) offer valuable clues. The
indications are that the successful educational restructuring agenda depends on teams of leaders, whole staffs and school personnel,
working together (i.e., OL) linking evidence and practice in genuine collaboration (i.e., PBL). The book is unique in that it is both
about and uses these two concepts.
To commemorate the 10-year anniversary of the International School Leadership Development Network (ISLDN), this book is a
compilation of the work conducted by network scholars. This volume is the first comprehensive overview of the studies conducted by
ISLDN members engaged in examining how social justice leaders and leaders of high-needs schools address the social conditions,
learning experiences, and performance of their students. Other international school leadership research consortia have emerged in the
21st century; however, the ISLDN is the second longest operating project, after the International Successful School Principalship
Project (ISSPP). Since its creation in 2010, ISLDN scholars have delivered papers at a variety of international conferences and shared
findings in research publications, including books and special issues of journals. Until now, ISLDN research findings have been
disseminated separately for the project’s two strands: (a) social justice leadership and (b) leadership in underperforming high-needs
schools. Therefore, the purpose of the book is to document the history and evolution of the ISLDN and to provide descriptions and
reflections of the project’s research findings, methodologies, and collaborative processes across the two strands. This volume
captures studies of school leaders from 19 countries representing six continents - Africa, Asia, Australia and Oceania, Europe, North
America, and South America. The authors examine important external and internal contextual factors influencing schools in different
cultural settings and provide insights about the values and practices of social justice leaders working in high-needs school settings.
Numerous practical strategies are provided for school leaders working in schools with similar conditions. The concluding chapter by
the co-editors synthesizes the structural factors, personal beliefs and values, and contextualized change management strategies that
shape school leaders’ actions aimed at ensuring the best learning outcomes for their students. Besides capturing the range of findings
emerging from various ISLDN studies conducted over the past decade, several chapters critically examine the project’s current
contributions to the field. Authors suggest broadening the dissemination of our findings to increase the visibility of the project,
expanding the research methods beyond qualitative interviews, incorporating studies from non-Anglophone countries, and
augmenting the scope of our analyses and research focus. These researchers’ journeys also reveal the obstacles to and benefits of
engaging in these types of international collaborative research ventures.
The delivery of quality education to students relies heavily on the actions of an institution’s administrative staff. Effective leadership
strategies allow for the continued progress of modern educational initiatives. Educational Leadership and Administration: Concepts,
Methodologies, Tools, and Applications provides comprehensive research perspectives on the multi-faceted issues of leadership and
administration considerations within the education sector. Emphasizing theoretical frameworks, emerging strategic initiatives, and
future outlooks, this publication is an ideal reference source for educators, professionals, school administrators, researchers, and
practitioners in the field of education.
Leadership for a Better World
New Directions for Student Leadership, Number 150
The Handbook for Student Leadership Development
International Handbook of Educational Leadership and Social (In)Justice
Leadership in Education
Digital Leadership
Five Practices for Equity-Focused School Leadership
This timely and essential book provides a comprehensive guide for school leaders who desire to engage their school communities in
transformative systemic change. Sharon I. Radd, Gretchen Givens Generett, Mark Anthony Gooden, and George Theoharis offer five
practices to increase educational equity and eliminate marginalization based on race, disability, socioeconomics, language, gender and
sexual identity, and religion. For each dimension of diversity, the authors provide background information for understanding the current
realities in schools and beyond, and they suggest "disruptive practices" to replace the status quo in order to achieve full inclusion and
educational excellence for every child. Assuming that leadership to create equity is a unique practice, the book offers * Clear explanations of
foundational terms and concepts, such as equity, systemic inequity, paradigms and cognitive dissonance, and privilege; * Specific
recommendations for how to build support and sustainability by engaging colleagues and other stakeholders in constructive dialogues with
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multiple perspectives; * Detailed descriptions of routines and roles for building effective equity-leadership teams; * Guidelines and tools for
performing an equity audit, including environmental scans; * A change framework to skillfully transform your system; and * Reflection
activities for self-discovery, understanding, and personal and professional growth. A call to action that is both passionate and practical, Five
Practices for Equity-Focused School Leadership is an indispensable roadmap for educators undertaking the journey toward an education
system that acknowledges and advances the worth and potential of all students.
The International Handbook on Educational Leadership and Social (In)Justice creates a first-of-its-kind international forum on conceptualizing
the meanings of social justice and leadership, research approaches in studying social justice and combating social injustices, school,
university and teacher leadership for social justice, advocacy and advocates for social justice, socio-cultural representations of social
injustices, glocal policies, and leadership development as interventions. The Handbook is as much forward-looking as it is a retrospective
review of educational research literatures on social justice from a variety of educational subfields including educational leadership, higher
education academic networks, special education, health education, teacher education, professional development, policy analyses, and
multicultural education. The Handbook celebrates the promises of social justice while providing the educational leadership research
community with concrete, contextualized illustrations on how to address inequities and combat social, political and economic injustices
through the processes of education in societies and educational institutions around the world.
`Leadership in education is receiving increasing attention, and this text contributes much to the debate. A useful text that will appeal to a wide
audience of senior managers, teachers, programme designers and researchers' - Learning and Skills Research `If one were on a fact-finding
mission to gain insight into leadership thought and practice in education, then this book is an excellent resource' - Education News `This book
makes an excellent contribution to the current debate on Educational Leadership. It blends theory with practice and provides an important
resource for many aspects of leadership development programmes at a variety of levels. The book will appeal to the academic reader, the
postgraduate student and those involved in providing leadership courses at a professional level. There is an international perspective on the
analysis of leadership theory and practice, integrating examples from a variety of cultural settings and exploring education at all phases from
primary to higher' - Stephen Merrill, Edge Hill College of Higher Education, Journal of In-Service Education `Leadership in Education offers an
excellent analysis of the current debate: well informed on research and practice, positive but critical. It is particularly strong on what it calls
"the railway-bookstall offerings of context-independent leadership".... There is a great deal of practical wisdom within these very accessible
pages' - Michael Duffy, Times Educational Supplement This book deals with leadership in all sectors, from primary to higher education. It
presents an international perspective on the analysis of leadership theory and practice, with the integration of exemplars from different
cultural settings. The authors provide a wide range of conceptual perspectives on leadership. Themes include: - the efficacy of centralized
versus distributed concepts of leadership - the contrast between competency and academic models of leadership development - the
contradistinction between functionalist and democratic models of leadership. These themes are developed in four sections: Conceptualization - Leadership development - Teachers as leaders - Leadership in practice Contributors include: Clive Dimmock, Peter
Gronn, Marianne Coleman, Peter Ribbins, Ray Bolam, Peter Newton, Kenneth Leithwood, Helen Gunter, Lynn Davis, Clive Harber and
Graham Peeke This book is recommended to all involved in educational management, particularly to students, teachers, researchers, policy
makers and educational administrators. The Centre for Educational Leadership and Management series, edited by Tony Bush, examines the
impact of the many changes in the management of schools and colleges, drawing on empirical evidence. The approach if analytical rather
than descriptive and generates conclusions about the most effective ways of managing schools on the basis of research evidence.
In this timely and important new book, Gary Anderson provides a devastating critique of why a managerial role for educational leaders is
counterproductive, especially for improving opportunities for low-income students and students of color, and instead proposes ways of retheorizing educational leadership to emphasize its advocacy role. Advocacy Leadership lays out a post-reform agenda that moves beyond
the neo-liberal, competition framework to define a new accountability, a new pedagogy, and a new leadership role definition. Drawing on
personal narrative, discourse analysis, and interdisciplinary scholarship, Anderson delivers a compelling argument for the need to move away
from current inauthentic and inequitable approaches to school reform in order to jump-start a conversation about an alternative vision of
education today.
Leading Integrated, Socially Just Education
Educational Leadership for Organisational Learning and Improved Student Outcomes
Concepts, Methodologies, Tools, and Applications
Leadership and Management Development in Education
Findings from 10 Years of International Collaboration
Challenging Theory and Practice in Education
A Casebook for Aspiring Educational Leaders
This book serves as an instructional tool for development of skills related to the organizational leadership of adults. The text offers teaching cases that
explicitly partner the leadership and adult development literature bases so readers can work to apply leadership for adult development to real-world
scenarios. Case Studies in Leadership and Adult Development: Applying Theoretical Perspectives to Real World Challenges consists of 19 chapters,
organized into three parts. Part I includes four chapters drawn from business and industry leaders' experiences encompassing cases from nonprofit, forprofit, and non-governmental agencies. Part II delves into three chapters that focus on the challenges of leading through crisis, including how the
Coronavirus pandemic shapes decision making and impacts leadership in both K - 12 and higher education environments. Part III offers a
comprehensive view of education through 12 chapters, four of which are drawn from higher education settings. Part III's balance includes cases from
elementary, middle, and secondary schools and district-level leadership. Written for graduate level courses in adult education, each case focuses on at
least one major theory from both the leadership and adult development domains. Including questions for discussion and reflection, the book allows
students to explore the linkages between leadership theories and adult development theories within the context of real-world scenarios.
This book is open access under a CC BY 4.0 license. This volume argues for the need of a common ground that bridges leadership studies, curriculum
theory, and Didaktik. It proposes a non-affirmative education theory and its core concepts along with discursive institutionalism as an analytical tool to
bridge these fields. It concludes with implications of its coherent theoretical framing for future empirical research. Recent neoliberal policies and
transnational governance practices point toward new tensions in nation state education. These challenges affect governance, leadership and
curriculum, involving changes in aims and values that demand coherence. Yet, the traditionally disparate fields of educational leadership, curriculum
theory and Didaktik have developed separately, both in terms of approaches to theory and theorizing in USA, Europe and Asia, and in the ways in
which these theoretical traditions have informed empirical studies over time. An additional aspect is that modern education theory was developed in
relation to nation state education, which, in the meantime, has become more complicated due to issues of ‘globopolitanism’. This volume examines the
current state of affairs and addresses the issues involved. In doing so, it opens up a space for a renewed and thoughtful dialogue to rethink and retheorize these traditions with non-affirmative education theory moving beyond social reproduction and social transformation perspectives.
An introduction to leadership draws on a program developed for an elementary school to show how to apply the principles of The 7 Habits of Highly
Effective People to help everyone, including young children, identify their individual talents and find ways to use them in everyday life. 500,000 first
printing.
Educational leaders confront instances of inequity every day, whether they are aware of it or not. Many find themselves inadequately reacting to such
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issues due in part to traditional preparation programs that fail to interrogate the existence and impact of systems of oppression. Why is naming and
tackling inequity not at the forefront of every conversation about educational leadership? How do our social constructions of identity hierarchies and
deficits (mis)shape what leaders think and do? How do leaders advocate for those who need and deserve advocacy? This volume considers these
questions and more by offering unique leadership frameworks that integrate critical theories for social change with everyday practice. By bringing
together diverse researchers, practitioners, and policymakers who are often pushed to the margins, this volume will help today’s leaders see with new
eyes and gain the critical tools, language, and concepts for equity leadership. The text is organized into four sections: Transforming Self, Transforming
Educators, Transforming Organizations, and Transforming Systems. Book Features: Interrupts prevailing practices and advocates for a more
inclusive, intersectional vision of leaders and the field of educational leadership.Specific and useful frames, concepts, and practices that leaders can
adapt to their own context.Authors that reflect diverse perspectives with wide-ranging identities who intentionally push back against the White maledominated discourse. A practitioner-friendly format that includes glossaries of terms and resources. Insights that reflect the worldwide pandemic crises
of 2020.
Educational Leadership for Social Justice and Improving High-Needs Schools
Educational Leadership
Perspectives on Diversity, Equity, and Social Justice in Educational Leadership
How Schools and Parents Around the World Are Inspiring Greatness, One Child at a Time
Leadership Development Through Service-Learning
Changing Paradigms for Changing Times
Building Schools for Global Challenges

Youth leadership initiatives can help young people engage in democratic life, participatory
governance, and social and political change. Leadership education oriented towards political
and social change must continue to evolve in response to the lived experience of youth. This
volume explores those new meanings through examining the theories and practices constituting
the emerging ground of public leadership, including: research spanning secondary and higher
education programs, local and international contexts, school-based and out-of-school time
initiatives, and a broad diversity of youth. The Jossey-Bass quarterly report series New
Directions for Student Leadership explores leadership concepts and pedagogical topics of
interest to high school and college leadership educators. Issues are grounded in scholarship
and feature practical applications and best practices in youth and adult leadership education.
'What makes this book stand out in the crowd is the engaging approach the authors have taken to
present their argument and the novel treatment they offer of diversity and diversity
management...a must-read for anyone in a leadership position or interested in investigating
education leadership and diversity' - Gender and Education 'The authors should be congratulated
for tackling the crucial topic of diversity within educational leadership....the book makes a
major contribution to the small but emergent body of studies in this area' - Journal of
Educational Administration & History 'This book sets out a central aim of stimulating
reflection on diversity and implications for leaders in education. It also aims to support the
development of practice. It is a useful book for those involved in educational management and
for policy makers at all levels' - ESCalate 'The authors challenge the reader to reconsider
leadership theory in light of notions of social justice and diversity, and to put into place
newly articulated frameworks for action...The text is richly supported by strong empirical
research and a sometimes-intricate philosophical approach in making its case for justice and
fairness in education and beyond' - Choice Magazine What do we mean by diversity? Why is it an
important issue for leaders of schools, colleges and universities? As society becomes
increasingly diverse, there is significant international awareness in education about how this
impacts on leaders and leadership. For decades the emphasis has been placed on increasing the
number of leaders with specific attributes, such as women or those from ethnic minorities, to
encourage a true representation of society. This far-reaching book takes a wider view,
challenging the reader to recognise the importance of diversity issues and to embed diversity
as central within leadership theory and practice. Drawing on their extensive research the
authors establish a clear understanding of what diversity means and use this to develop a
distinct approach to conceiving leadership, preparing leaders and acting as leaders. They
explain how diversity should be a holistic issue which touches every aspect of leadership and
is vital to ensuring effective and appropriate leadership for education in pluralist societies.
The authors explore the history of approaches to addressing inequities in access to leadership
positions and the experience of leadership, from equal opportunities, to diversity and
inclusion, to capabilities approaches. The book also proposes fundamental and concrete changes
that leaders can undertake both in their own and their organisation's practice, to reflect a
real commitment to social justice in a diverse society.
The essential guide to the theory and application of the Social Change Model Leadership for a
Better World provides an approachable introduction to the Social Change Model of Leadership
Development (SCM), giving students a real-world context through which to explore the seven C's
of leadership for social change as well as a approaches to socially responsible leadership.
From individual, group, and community values through the mechanisms of societal change itself,
this book provides fundamental coverage of this increasingly vital topic. Action items,
reflection, and discussion questions throughout encourage students to think about how these
concepts apply in their own lives. The Facilitator's Guide includes a wealth of activities,
assignments, discussions, and supplementary resources to enrich the learning experience whether
in class or in the co-curriculum. This new second edition includes student self-assessment
rubrics for each element of the model and new discussion on the critical roles of leadership
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self-efficacy, social perspective, and social justice perspectives. Content is enriched with
research on how this approach to leadership is developed, and two new chapters situate the
model in a broader understanding of leadership and in applications of the model. The Social
Change Model is the most widely-used leadership model for college students, and has shaped
college leadership curricula at schools throughout the U.S. and other countries including a
translation in Chinese. This book provides a comprehensive exploration of the model, with a
practical, relevant approach to real-world issues. Explore the many facets of social change and
leadership Navigate group dynamics surrounding controversy, collaboration, and purpose Discover
the meaning of citizenship and your commitment to the greater good Become an agent of change
through one of the many routes to a common goal The SCM is backed by 15 years of research, and
continues to be informed by ongoing investigation into the interventions and environments that
create positive leadership development outcomes. Leadership for a Better World provides a
thorough, well-rounded tour of the Social Change Model, with guidance on application to realworld issues.
'This is a very good and much needed book. Written by a very experienced researcher and teacher
in the education leadership world it brings together a wealth of understanding and insights in
the field of leadership and management development in education' - International Journal of
Educational Management '[T]his book is an excellent survey of practice on a truly international
scale which many will find valuable' - Educational Management Administration and Leadership
'Few people could be better qualified to write about this topic than Tony Bush. The book draws
on a wealth of experience and detailed research. Typically, it is extremely well structured,
written with great clarity, and combines the highest levels of scholarship with an accessible
style that will enable it to appeal to a wide audience. This is a book that many in the field
have been waiting for' - Professor Mark Brundrett, Professor of Educational Research, Liverpool
John Moores University, Liverpool 'This book is far and away the best international comparative
study of leadership development for schools. There are countless books highlighting the
importance of leadership but none have satisfactorily gone to the heart of the issue,
especially for developed and developing countries, and Tony Bush has done it here. It is a sure
guide to policymakers, practitioners and researchers who want to make a difference' - Professor
Brian J. Caldwell, Managing Director of Educational Transformations and former Dean of
Education at the University of Melbourne, Australia Leadership is critical to educational
development and specific preparation is vital if leaders are to maximise their effectiveness.
In this major new text, Tony Bush draws on his extensive international experience and research
to examine the case for leadership development and assess the different modes of preparation
used in Europe, including the U.K., North America, Asia Pacific, Australia, New Zealand and
Africa. He also examines research on how leadership impacts on school and student outcomes and
considers future directions for leadership and management development in education. This text
is essential reading for students of educational leadership and management as well as for
policy-makers, headteachers and principals.
Toward a Post-Reform Agenda in Education
Case Studies in Leadership and Adult Development
Non-affirmative Theory of Education
New Directions for Student Leadership, Number 148
Critical Leadership Praxis for Educational and Social Change
Education for Leadership and Social Responsibility
School and District Leadership in an Era of Accountability

Educational Leadership in Action provides 24 complex, real-life, accessible cases to provoke and
stimulate conversation around practical problems that confront educational leaders today. Written by a
diverse group of educators, these cases cover a wide range of topics, including: teacher evaluations,
educational reforms, contract negotiations, school safety, cultural differences, undocumented students,
and social media. To foster additional meaningful discussion and debate, this resource includes
responses to each of the cases, written by a range of experts. The organization and unique approach of
Educational Leadership in Action allows for flexible use in courses for aspiring leaders to supplement
core readings, reinforce central concepts, exemplify theory, and provide grounded examples to
encourage learning. This essential compendium of cases and responses prepares future leaders to frame
problems, identify solutions, and develop strategies to meet the multiple challenges and competing
demands in rapidly changing education contexts.
The rapid growth of diversity within U.S. schooling and the heightened attention to the lack of equity in
student achievement, school completion, and postsecondary attendance has made equity and diversity
two of the principle issues in education, educational leadership, and educational leadership research.
The Handbook of Research on Educational Leadership for Equity and Diversity is the first research-based
handbook that comprehensively addresses the broad diversity in U.S. schools by race, ethnicity, culture,
language, gender, disability, sexual identity, and class. The Handbook both highly values the critically
important strengths and assets that diversity brings to the United States and its schools, yet at the
same time candidly critiques the destructive deficit thinking, biases, and prejudices that undermine
school success for many groups of students. Well-known chapter authors explore diversity and related
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inequities in schools and the achievement problems these issues present to school leaders. Each chapter
reviews theoretical and empirical evidence of these inequities and provides research-based
recommendations for practice and for future research. Celebrating the broad diversity in U.S. schools,
the Handbook of Research on Educational Leadership for Equity and Diversity critiques the inequities
connected to that diversity, and provides evidence-based practices to promote student success for all
children.
The quality and success of schools depend upon school leadership. Increasingly, in many countries
worldwide, this belief has led to designing and implementing appropriate training and development
programs for educational leaders. In an international comparative research project, current school
leader training and development programs in fiftee
Organizational Theory for Equity and Diversity covers the full range of organizational theories as applied
to educational leadership practice and research, exploring not only traditional perspectives but also
critically oriented epistemologies including Critical Race Theory; LatCrit, Asian, Tribal Crit, and Black
Crit; Disability Studies theories; feminist theories; Queer Theory, and theories of intersectionality. Each
chapter features teaching suggestions, discussion questions, and questions to help aspiring leaders
critically analyze their leadership strengths and limitations in order to understand, apply, and integrate
theories into practice. This valuable text provides aspiring school leaders and administrators with the
theory and tools for creating equitable and diverse schools that are effective and sustainable.
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